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ABSTRACT

The purpose of this study were to: (1) the general information influencing Human

Resource Development (HRD); (2) the level of HRD of The Office of Disease Prevention 12

Songkhla Province; (3) the organization atmosphere factor on task and organizational structure

administration, policy of the organization, task types, support, organizational relationship,

security and advancement, and organizational value organization's influencing HRD ; and (4)

fised suggestions on HRD of the office.

The research populations were 393 personnel of The Office. A total of 236 research

samples comprised 147 government officers, 74 permanent employees and 16 government service

officers. The research instrument was a questionnaire with .95 level of reliability. Statistics used

for research data analysis were percentage, mean, standard deviation, t-test, ANOV A and

correlation coefficient.

The research findings were:(I) in general examine factors influencing HRD the

samples with different age had different opinions in training, seminar and study to. The samples

with different department had different opinions for self development, at .10 level of significance

;(2) the opinions to 3 aspects ofHRD were at the high level ;(3) no different opinions on 7 the

organization's atmosphere factors which were at the high level and had relationship with

statistical difference at .01 level of significance; and(4) the suggestion were; need of self

development and learning sources by meeting training; seminar development of learning

atmosphere as knowledge management corner; need of self development in capability on

computer, information technology and management information system.
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